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2/103 6.311 0.003 *x
2/103 4952 0.009 *x
2/103 1.860 0.161 n.s.
2/103 2.287 0.107 n.s.
2/103 3.005 0.054 n.s.
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2/103 6.438 0.002 ol
2/103 8.369 0.000 *x
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